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 الملخص:

Abstract: 

The study aimed to identify the impact of spiritual leadership on job 

performance Applied to The Employees in the Health Affairs 

Directorate in Taif Governorate (Kingdom of Saudi Arabia).A 

Stratified random sample of (388) employees of the directorate was 

selected, and the response rate was 100%. The study reached several 

results: the existence of a positive moral correlation between the 

dimensions of each of spiritual leadership and job performance, and 

the existence of a moral impact of all dimensions of spiritual 

leadership on the dimensions of job performance at a moral level of 

0.05. 
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