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Abstract:

This research aims to verify the degree and strength of the impact of Workplace
dignity on Employee Well Being, while testing the moderating role of self-efficacy in this
relationship. This was done through a random sample of 289 individuals working in
Egyptian banks. The statistical methods of descriptive analysis, correlation coefficient and
multiple regression analysis were used, relying on the statistical software package for the
human sciences SPSS v.26 and Macro Process v. 3.5 The study reached a number of
results, the most important of which is the presence of a significant positive correlation
between the study variables and dimensions. The results also showed a significant impact
of the dimensions of Workplace dignity on the dimensions of Employee Well Being:. The
two dimensions of Workplace dignity (general dignity - inherent value) ranked first and
second in their impact on the two dimensions (life well-being - psychological well-being)
of Employee Well Being:, while the two dimensions (competence and contribution -
inherent value) of Workplace dignity ranked first and second in their impact on workplace
well-being of Employee Well Being:. The results also showed the impact of self-efficacy
on all dimensions of Employee Well Being. As well as the presence of a moderating effect
of self-efficacy between all four dimensions of Workplace dignity and the psychological
well-being dimension. as well as between the general dignity dimension only and the
workplace well-being dimension, while self-efficacy had no impact on the relationship
between all dimensions of Workplace dignity and each dimension of life well-being.
Finally, some practical and scientific recommendations were presented.

Keywords: Workplace dignity, Employee Well Being, Self-efficacy, Egyptian
commercial banks
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