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Abstract:

This research aims to determine the impact of employees' dark personality traits
(narcissism, Machiavellianism, psychopathy) on cheating behavior in the workplace. The
sample size was 322 individuals from Damietta and Port Said Customs Authority
employees, and the response rate was 100%. The regression method was used to test the
research hypothesis using the statistical program (AMOS 25). The results showed a



significant positive impact of employees' dark personality traits (narcissism,
Machiavellianism, psychopathy) on cheating behavior in the workplace. In light of the
research findings, a set of recommendations were proposed to reduce cheating behavior
in Damietta and Port Said Customs Authority by understanding the impact of employees'
dark personality traits, promoting integrity, and improving the work environment to
prevent the spread of unethical behavior within Damietta and Port Said Corporation.
Keywords: (Dark Personality, Workplace Cheating Behavior, Damietta and Port Said
Corporation).
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