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Abstract
The main objective of this study is to measure the direct and
indirect effect of the dimensions of proactive personality on the
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dimensions of innovative performance by mediating the
workplace benign envy of employees in the company for water
& waste water in dakahlia, the researchers applied the study on
a sample of 367 employees, with a response rate of 86.1%. the
researchers used a questionnaire for the purpose of obtaining the
necessary data required for the current study, and also followed
the deductive approach in conducting this study.

The results of the study showed a direct impact of proactive
personality on the dimensions of innovative performance and
benign envy, Further, The study revealed a direct positive impact
of benign envy on the dimensions of innovative performance,

Also, The study found that benign envy partially mediates the
relationship between proactive personality and the dimensions
of innovative performance (idea generation, idea promotion,
idea realization) in company for water & waste water in
dakahlia.

Key words: Proactive Personality, Innovative performance,
Benign Envy, Company for Water & Waste Water in Dakahlia
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