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Abstract:

This research aims to determine the direct effect of dimensions of both empowering
leadership and leader member exchange on employee upward voice of Mansoura University
employees. A questionnaire was used to collect data from employees of the education sector
at Mansoura University. There were 374 questionnaires valid and free of missing data. Path
analysis method (Structural Equation Modeling (SEM)) was applied to test the research
hypotheses using (Warp PLS7).

Results showed that the dimensions of empowering leadership (enhancing the
meaningfulness of work, expressing confidence in high performance, fostering participation
in decision making and providing autonomy from bureaucratic constraints) had a significant
positive effect on employee upward voice. Moreover, the results also showed that the
dimensions of leader member exchange (contribution, loyalty, affect and professional
respect) had a significant positive effect on employee upward voice. Additionally, leader
member exchange moderates the relationship between empowering leadership employee
upward voice. According to the research results a group of recommendations were suggested
to enhance employee upward voice.

Keywords: Empowering Leadership, Leader Member Exchange, Employee Upward Voice.
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