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This research aims to study to identify: The impact of toxic leadership on Employee
Ambidexterity the moderating role of self-efficacy through a field study Public Cadre
Employees at Mansoura University. To achieve the research objectives, the Deductive
analytical method was used by reviewing previous references related to the subject of the
research. The researchers also conducted Conducting a field survey by designing a
special questionnaire, and distributing it to a stratified random sample consisting of (379)
individuals from the Public Cadre Employees at Mansoura University. The Cronbach
alpha test, multiple linear regression, and one-way analysis of variance were used.
Anova. The research reached a set of results, the most important of which are: there is
an inverse effect of the dimensions of toxic leadership (abusive supervision, narcissism,
self-promotion, difficulty predicting, authoritarian leadership) on the dimensions of
Employee Ambidexterity (exploration, exploitation), and the direct effect between self-
efficacy and employee Ambidexterity, as it was found. The study indicates that self-
efficacy moderates the effect of toxic leadership on employee ambidexterity.
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