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Abstract:

This study investigates the relationship between person-environment fit and
employee wellbeing. Data were collected through a survey of 349 of El Mansoura
academic staff. This study depends on path analysis using Smart PLS-SEM.4 to enter
data and test the hypotheses.

The findings showed that there is a significant positive relationship between
person-environment fit dimensions (person-Vocation fit - person-organization fit -
person-group fit - person-job fit) and employee wellbeing. Finally, some theoretical
and managerial implications of these finding are discussed.

Keywords: person-environment fit, employee wellbeing.
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