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Abstract

This research aims to investigate the degree and strength of the influence of the
dimensions of organizational pride on organizational Identification by applying a stratified
random sample of 303 employees of the North Delta Electricity Distribution Company in
the governorates of (Dakahlia - Damietta - Kafr EI-Sheikh). Multiple regression, depending
on the statistical software package for human sciences spss v.26. The study reached a
number of results, the most important of which is the presence of a positive significant
correlation between the variables and dimensions of the study. The results also showed a
significant effect of organizational pride dimensions (emotional pride - Attitudinal pride)
on Dimensions of organizational ldentification (The Self- Categorization and labeling -
organizational similarity - Organizational Affiliation), and the Attitudinal pride dimension




of the dimensions of organizational pride ranked first in influencing the two dimensions
(The Self- Categorization and labeling - organizational loyalty) of the dimensions of
organizational Identification, while the dimension of emotional pride ranked among the
dimensions Organizational pride ranks first in influencing the dimension of organizational
similarity from the dimensions of organizational Identification. Finally, some practical and
scientific recommendations were presented.

Keywords: organizational pride, organizational Identification
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