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Abstract:

This research aims to determine the effect of Leader-Member Exchange
(Affect, Professional respect, Loyalty) on Job alienation (Powerlessness,
Meaninglessness, Self-estrangement) by applying it to 304 nurses in
Government Hospitals in Damietta. The multiple regression method was
applied to test the research hypotheses by using the statistical program
(AMOS 25). The results showed a positive significant effect of dimensions
of Leader-Member Exchange (Affect, Professional respect, Loyalty) on
dimensions of Organizational innovation (administrative innovation,
technical innovation). According to the research results a group of



recommendations were suggested to strengthen the relationships between
managers and subordinates to improve the work environment and place, and
increasing both technical and administrative innovation in government
hospitals in Damietta.
Keywords: (Leader-Member Exchange, administrative innovation,
technical innovation).
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