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Abstract:

This research aims to determine the relationship between the humility of
leaders and the dimensions of organizational outcomes (job satisfaction -
organizational performance - organizational commitment - intention to leave
work), by applying to (171) individuals working in East Mansoura district,
(145) individuals working in West Mansoura district. Using the SPSS (V.26)
program, and building the structural model using the structural equation
modeling using the Smart Pls program. Then the researcher followed it up
by testing the hypotheses of the study to find out the relationship between
the variables under study, and then to determine the results of the study.
The results showed that there is a statistically significant correlation
between the humility of leaders and the organizational outcomes of workers
in local administration units. And the existence of a significant impact of the
humility of leaders on the dimensions of organizational outcomes (job



satisfaction - organizational performance - organizational commitment -
intention to leave work for workers in local administration units. The results
of the statistical analysis of the study data also revealed that there are
differences in the opinions of the study sample regarding the variables of
the study according to years of experience and As well as according to
age, while there is no difference between the opinions of the study sample
according to qualification.In the light of the results of the research, a set of
recommendations were proposed.

Keywords: (humility of leaders - organizational outcomes)
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