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Abstract:

This research aimed to determine the mediating role of thriving at work in the
relationship between core self-evaluations and job performance, by applying it to
workers in telecommunications companies in the city of Mansoura. The research
relied on a survey list to collect the data necessary to conduct the research. The
sample size reached (210) workers in branches of telecommunications companies. In
the city of Mansoura, Vodafone, Orange, Etisalat, and Egypt Telecom WE, the path
analysis method (SEM) was used to test the research hypotheses by applying the
statistical program (warpPLS 8.0), and the response rate reached 105%.



The results concluded that there is a significant positive effect of core self-evaluations
on job performance, and there is a significant positive effect of thriving at work on job
performance, and there is a significant positive effect of core self-evaluations on
thriving at work. The results of the research also revealed the validity of the mediating
role of thriving at work in the relationship between core self-evaluations and job
performance.

key words:

Thriving at work , Core self-evaluation, Job performance, Telecommunication
companies in Mansoura.
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