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Abstract:

Employee green behavior is one of the challenges facing
organizations to enhance their environmental performance and achieve
Environmental sustainability goals. Hence, the importance of
identifying its determinants grows. Accordingly, the current study
aimed to determine the moderating impact of green self-efficacy in the
relationship between responsible leadership and employee green
behavior in the Egyptian pharmaceutical sector firms. To achieve this
goal, two main hypotheses were developed. Using survey, primary data
were collected from Stratified sample of 320respondents in 15 firms of
the Egyptian pharmaceutical sector. Using structural modeling partial
squares SEM-PLS method, results confirmed that there is a significant
positive relationship between responsible leadership and the employee
green behavior, moreover green self-efficacy significantly moderated
and enhanced this relationship. Finally, results have been discussed,
theoretical and empirical implications were introduced, likewise its
limitations and suggestions for future research.

Key words: Responsible Leadership, Green Self-Efficacy, Green
Employee Behavior, Egyptian Pharmaceutical Sector
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Environmental Pro 4l dgaall Jile )l &l ja) ) AdleaVl dlagV) dae Laia)
Guo et al. 15 «(Doherty and Webler, 2016; Huang, 2016) Messages
z o) @l ) A eyt dpegdaiil) il jlaall e juS JS3 5531630 (2019)
dlag) 5,V A8l aaa g duinll CilalaiV g o) jeadll AIAl e LSl (G AR (o) Caalldl
Ailise ¢ puadll Al 5N ) 3a3 €5 Al 4ali (e s(Ervin et al., 2013) 4 sinass
Jie 2l dhua alge L) A e laY) Ay ((Gholami et al., 2014) celalal)

21



JSy (y5eday o) padll 4513 3l (553 o) 3N ) Chen et al.( 2014) s
Oy gl ) AliaVle o) puadl) dpaplaiill CalaaY) 3l gad L adll 48] <
OY Al Al LS SLl (5 8 d5e i) A9 3oL a5 el o) jund LS sl
il e S Baia g dlie 13 gea lla®i Cua fhaten et e 1530 LSl o380 Jia
o Al AN el o i aladl 13a e Calaill g dy gladdl @l el Elasl o) &Y
Can 5 B Lol Al A5 e L sl @ Y (g8 Ul ks Al
s34 (Tabernero and Hernlndez, 2011) _x sl sale) Jie Al Jslall e
Led 48l 36l ol Huang (2016) goda sl s Lasa cale JS Al dsinall CILS L)
et s Ganaii Al 5 Al dpaall LSl (g g5l A e (550 laal il
s ) zos il () Alany Aalaial) Jils )l Alaid L laia) agiind oY) Qi)
A8 jliie) ALy ol 5l (e AY) o ar il 5ol 5 dalaial) Al Al il )l
(aa ) e il g ) gl sale) s Jie ddaiil 85yl

Aladl) dpandaial) Jaall digy & 3 AL AIAN SolESY) Jaad 4] ) 3 LEN) quaa g
Sle s ¢(Liu et al., 2022) 4l gl cithiia g ) ga G ABlal) JUa) 8 Jura phiias
Ala) lalaily sagaall Clpasll ae Jalail) dadi yall 4351301 o LS (5 53 a1 30 Sy ¢lld
A s O 8 la) aa jelde caialy (il o aelun Lae 6 juaie Gl yi g
Jae il o seal g Ladie ST Aplis e liie Acaddiall 130 5.LSH (553 o AY)
Aadi yall 4012 3 LSN (6 53 ) Y1 & a5 3 sk ST il aghie Jrag Laa e
8 5odball alay 2AY 1Dlasind ST (50 6Sa s 02 sall ausl da S 4 gl LA
Lliall 5 Al (e 2 jer deadl (Ul cJanll Clisria e de siie 4o gans dgal 5
ol Jladl () smadaion aeil Aaddiall A 3ol 53 ol 3V 2y ¥ (s 3 cdibalall
3Ll e Jaall cldlaia ) B sl o Ladie 5 danaal) Jaall Glillate glai o~ LA
Lia 3305 A s lae cdlainad) Apludl <l Janal o (il ) sanay ¢ A giuall
R85l (ha Ba La o gua (A g e ) gall Lol i) (e Al 53 Ay sai Al A g el
Gl glaad) g Al ghcal) BALAY Cp ABMal) Jumd o gl piadd) AGIAN Beligl) Jaad ¢
Cro Adlida Cil giua agaa! Cpdll Glaladl g ¢ s AT dray (Cralalall o) piadl)
(A gaall BALAY 392 g S B puadY) (S slodd) olat AdliAa Y gua ¢ puadld) 404 5o LS
A1 3ol o cplalall piad¥) o ghdd) g A giaal) BALAY cp ABal) i 635 AS] inay
;gilﬁ\ ua).ﬂ\ 2&1,,\4405.9 cé,\ml.nuiﬁ l.u..'imu‘g 4;\)«'451\
padl) & glu) g A glecal) BALAY (pae A8 ASIAY pLASY) e o SN e A

Cnlalall

Al Ll Cl i (e MRl A i Lad gai (1) a8y JSE eaza 5y g

22



4513 3 lagt)

}‘Jabﬁ\
2k
Jﬁbz:lﬁju‘ } = [ A3 gienal) LAY ]

L&‘JJ‘Q\J#EAQ*\LA&QQGMC‘)E&GSJAJ ;(1)&&)&&
sl ) gia-8

skt e asi sl 5 b gl il ) Lty i) ) Ayl i
s il 038 Aaas (530 A1 e Jarl) 5 (e 5 ¢ laall 138 3 A yhai Ala

sl All Al 9 painal -8

s Al ) aaina- |

L ghy Cangid Cua tel pumdll il LainY) Jysadl Lald Gildia) dasSall s
Ll dea 50 %50 sa3 N 2025-2024 Alad & jLein) ddadlly o) jadl) il jlaiiny)
t5 yaall 4350 g Ul IS 3 clgia s i) AalaiaVl jaati ) cleliall aea )
gl Jia ¢ gean el sall glad jshaidaially Galall ) saall uailly Coagiud Cua
30 duail (ja yeae iyl ki 45l e Slad col gall (e 1A £LESY) (58a5 jeae
2030 sle Jslay Lo 8l IV cballe eluall pad¥) oY) jdsal Gy 4
it A ) S Ha ol A 5 (2030 eae Ay - Aalvicall i) duasi) i)
Mazad co) yuaddl 4y i) o) sall 300 il e il 65 A (pa el Y] gat 4a il
Good Manufacturing sy araill saall 4 jlaall csalie ki il e
e Sl eda O la G tAaallall Hulaall g ldial all lad g ¢ gall WY Practices
«(1S09000, Approval, EU) dis giaill 4 551 5 485 5a¥) Cliual sall il

(1SO 45001) 2l ddpaum Sl cilale s ) sl

Ayl Jae (5 el 4y 51 g U8 S 31 s g SSIV) ) gall )

23



éj..\:\‘“fﬁ\j cd)md\:\_ufﬂ\&ﬁab\s‘)u@u.\hu\ @.A;&A—L&\Jﬂ\ caﬁa.od.m:\:g
538 45125 Al Al aaine ana g1l 5 (VA8 3 40 Waae
sl o) Aoy

(e Ae a4 gdad) A8dal) ddad) ol e sl A ol e |
g Uail) 5 Jlac W) g Uad (gl S ) Cayiat cpliid ) 50 13 g ) jall adines 8 Cpalalal)
ik 288 Jia ey Lags A8 58 S 8 Cplaladl dlaef cpl ) ALzl palall
A5 skl ¢lalia Gl o ) Tabi el Al jall Aue ana aaa3 8 Al )
aaine Loy Al GISGED e die ) plis Al ol Al Al 3aad e
S i Al o g g Al jall Ay SN Alsad) vaaen A Cdagind Laiy Al
(2024 ¢ palall) sl Hall Apul) Al Sl jie ) et ) Cpalalal) (e A
;;\M\J.ﬁ\ :\.'\'& (e Q\fv\ﬁ!-c

Gl yiall 23e 38 (2010 ¢rugay (HU8) Aball ana st Aalaa aladial &3
e;;élu_u; ¢ _raall a5y &th GlS yd e ‘;LAA\ e Lmna o glhaall Ayl
ae  Jeal oo by s8 %37 @l — 4855 15 Aaleall cllil T 5 3 saisal) At Ay
Gy B (W0420 4 7 sanse Uad dn 535 <995 A8 Jalaw 2ic ellh g s Uadl) 12 IS 45
A Agall il jial Al gidad] LAY

Lo A aaaldl 138 2ty 5 633 yia 382 22xy Al yall 43 gilll) Al s 2aas o

da 3 2ie - Sample Size Calculation gl aladiuly dimll aas naad 43l) Hudy

(ol anliiall ay )il 45y aladiul 41 LS 940 43 7 same Lhd s2a5 <9495 A4S

oy Jsanll s e Maa) IS5 Al Al <l jia e 4y 30 Al aas 03510 (2002
g A 5 A gV Al il il el w ) 5il) iy (2)

Al (5,aT 85 calall Jlac Y1 gLl dayls Lgia 32 €4S 8 66 (5 paal) &y 50Y) glad ey Can
CJ.:; (_g PRI 4.\.\\}&1\ L-}\M‘ iclia u\S)u ‘_Ac M\J.ﬂ\ uﬂ.ﬁ\ .\.SJ ‘u.a\al\ EM
Can ua\;l\ &Uasﬂ A S i3 cel:J\ d\.ax:‘}” &Uasj @L\ AS)u 23 alagiu) ?J Sl ‘;.c) ¢!
L_}\‘M\%L\m‘s@‘)‘jﬂ\jb‘)m}‘}“\.\.\kn uLaM\J 64J‘).uaj‘ u\;.u.d\‘s ‘MM\‘L\JJJY\ d\A.A‘f
caeland) Ao Laia ) o shall il 5 34 i ok 3 gan (i Lo ) Talias) Sl o2a alasiad 25 (1)
(2017

24



4l Al all e a5 55:(2) b)) Jsaa

Lallaaa | Cnlalall 2e Al | puadl)
21 2500 i 50l Les 48,0
22 2551 Akl G jantuall paedS
18 2123 FIRSTF AT
29 3515 Lol (uw)aS,a | ale
26 3120 A ool il AS L
32 3780 i 5300 Jll A8 L
27 3218 i 5ol 5_alall A4S
20807 alal) gUREl £ sana
13 4500 3D Kl 4K 4
35 4190 IS TR T
19 2225 45 90 La iy 0 4S
10 1135 4 padl U dLdaAS 0| Lald
24 2800 FIPSTIRIE
35 4100 Lo )l iyl A<,
21 2500 | (1l )a) sall leliall gliaa y (e ilal)
24 2868 L b il g
24318 oaldl) gkl £ gana
238 45125 Gl aaina s |

slhan¥) s )l —alall Jlac W) g lad il slan S je 1 jiaall
Al all a8 IS HAN S s a8l g (a5 <2023
Ladd 33 jia 320 slativ¥) 2l 58 eliginl 8 Linlill aa oy glad 38 43 ) 5 L3V g
sd) Al dle uld jda Ciua gioa

25



) o pasall aguailuadl 188 g A jall Aie 3 jha a8 1(3) ad) J g

0/ Al Jaad) &) yariall
48.9 171 3 .
51.1 179 S 28

100 350 ey

26 91 4 25 e B
27.4 96 35 e J8 N1 25 (e
16.6 58 45 e J8 ) 35 (e )
15.4 54 55 e J8 N 45 (e
14.6 51 sl 4 55

100 350 Ay

7.1 25 il g 5 e B
29.2 102 10 oo B 'S G -
29.4 103 15 o J8l ) 10 o 5l
34.3 120 L 15 e S i
100 350 eyl
13,7 48 Lo sia 8 3e
65.1 228 el dase| O
21.1 74 Lle il e
100 350 (el

%51, Clalal) dai 5 948,90 5 sSA Calalall L () J sandl (e poaly
Cum Al Aie il e sleel 55 Lo an (I3 g 5 (i ¢ enlly (3lay Lad
O pd Jlact 7 5l 5T (e st Caaly 5 09026 A 25 (e J31 an jlee§ il (g At il
X 5 ¢%616.6 4 45 — 35 (e pd Jlae | 51 (g0 A izl 509274 43 35 225
ST o yae iy (e ialy Cpn 8094154 il A 55 — 45 (e ot slee ol 55 (1
OSa & Multi-generations Jua¥) aaeis jals 3 s 5 (uSay Laa <% 14.6 43w 55 (1
o Galalall daid Ly «9%13.7 busis dase o cplalall i Gela g (Jaall
dase o cplaalall llal SV Ll el cpa 3921, 1 &8l s Wle el 5o
2065.1 Ay 2dls

sl Al ) ptia unlBa2-8

O ABall 3 ol juadd) A51Al 5 LS Janall 3 (el ddladl il jall Cibngia
AN Al Caiacat a8 @l e g ooplelall pad¥) S Ll g A ginall sl

26



SAalull alill psiall 5 (A shusall 3oLl silecall pdal) AJEN A Sl il
bl ) A all chatind ol padll AIA 3o LS Jarall el g ccalalall pmdy)
asanai o 8 5 Al all aaine I3 e (e A pde Al Ale (g Lgman a3 Al A1)
G hasiul Y1 dul ol Gl e Galie ) Bl eliafind) daE aladi)

Qi Al pa LS OO lalray Caand) (Al g A5l bl yall

«Doh et al. (2011) o_sh s 5 A gimcal) LAY (ubiba J5¥) £ Jad) (panal
leage dan JA) Cal el ) A8 ey (il <l jlae 4 lad A0 iz jlie 13 (e calliy
LAl se ) g ¢ L Jalaci il ol oY) Calidie pelliaad da JS5 4K 58115 ) Capaias
i tlgie 5o Al el Ay 55000 2 ) sall 5 1) s jlas 22 (il G e 5 e JlAI
ot A pall Lot ) 3 paiall Jalil) el )5S il o A s alalal)
IS (e ol 3Ll i) Sae s tlgia s e IaY) acall aay Gl il e 4 5eled)
(Haque et al., <l il e aaall 8 Jlall ga WS canle 508 58l 23 L sa geds
Z3) 5 Cua Ay L O lalaay WA il AN 562021 Ismail and Hilal, 2023
.(0.95-0.90) i Lo gl g S Wll Jalaa

Chenetal., ssh s g £ padd) A0 Belisl (uliba ALY & Jad) ey
:\,3.9\&,1} d)k JB:“ Lf‘-‘s“:’ ILJM\ d-\-\-w LA&‘—: \.@.'\A} “"_1\)1__1.:; 6 (e uju_, Lfﬁ\} ‘(2015)
Sl all & el 5 (3 e a2l 85 cillads Gl sleall o1l iSay i) JSLEA
a5 ¢(e.g., Faraz et al., 2021; Guo et al., 2019; Zhou et al., 2022) daLu)

«0.807)

(Oplalall aiY) &bl (uliia 0 ) gy ey (oA g Gl ¢ jad) ) ddlayl
el Wy o0 a3 jle 26 (ealy 53l s cMcConnaughy (2014) sk gy
QLAY A 5 Leaie Ly cdenll Aaliind day Lie e 4 Gl calay]
3 ogles A e jlaa il Led Gl 1l gl ol Jaal) Cle) ja) UL af s
olae A dadlsy dalaiall e gain sall (LT ; Lgba g ¢y puiall it 2y (il e §
L seandaiil) 35l ga e Jaliall il jlan 2ay Gull e 7 ) g Lgilanina
A jlan (3o Yo Bl dGna LS glu A jlaa 8 ST A8 o ¢ g Matial ecae Jaadl
8 2y Gl e 6 5 sl Jlae A (i a3 o (S el (5580 S b
S 8 MAatiaal) Lo ) sl Jeal) culilie ldl] o D) aadl leia s Y e
oAl ailie GLES) Jslal clgay ol axy (bl e 4 secllll daiadll
s 2l B s e Galiill (e Yy Lgie 3a8Y) G i aladiuY) Al lalaiall
«(e.g., Ismail et al., 2023; Igbal et al., 2018) axludl clal jall (e 22al)
Lo sl pall oda & &L g S Ll il Cllae a5 i A po il s LA il
«(0.96- 0.93) ¢

27



o Cragul ) 5 aghia  pualivall 48) o gagall cilibed) (damy &l ) & Jad) Ganal Laiy
Ja gall g 3 paldl il g ¢ yaall c&jﬂ\mg\} Al Hall de Cld jie Caua g
el
Osadd @y ol puadll 4350 3oLl 5 A ghnall BALAN ulie Ol jle ul8 a3
e Gilga e Q:u;\.,o Gllainy) ol Cngl yig e Sl (lide Jaad e bl
(5)1535 ) (1) 1l o e llaial) Can gl 55 cpm 3 (5) Lalat (381 50 (1) @Y
o Al Lgtsanai (AN andall OF 13k 5 cCpplalall pumd) sl (ulies (slay Lasd
4y yie Sl Gailiadl) SLaly Cadld il Glul 5o 8 Creadiul Ganlial 188y Lol
1) Cileaiaall 45 laally Calise axis ki eul@all o3 O Cua g ¢ uuliall 6!
. D &aida sy Ol sy comn
o s GUAY ¢AaliA 0 dia 55 i 6 (gakai Lgdl ) ABLaYL ol jall o2a W ) 6
osplaall o2 iy 3aa jldaly Aall)

1Al oY) bl aaa 48y 5k 3-8

sk A S clia ol e 4050 alild) aes 4 d3al) Ciadic]
Syl A e sy @ e sl Lye Clajie ae dpaddll Ol
LDl (S iKY a5l Al el (s B cagia alinall iad ) jludin
¢ Al all e 45 5091 IS 38 A cplalall e laia¥) dual 5l 28 50 e o 83 A (1
AlaiaY) Jana 30l A (e s Adagiual) Ligell il jie e 23 ST L) J g sl Cango
dm@,\ﬁ) 2024 ) 8 Sa 92024 tannd (pa B yial) IO A Hall Q\.ﬂ,pca;e.aj
L % 92 Al all Jae 4y 9a¥) IS i (5 siane o e ) Alain)
1 aal) Jalaill balas) g clibal) e 5 4-8

& G elialin¥) 2 @ ad yi sl cudld clblall Jalas As e 3 el U
oA S bl &y 588 &3 sl Hall il juatia jae yi g cpagia (oalinall J8 (e La glasiu
¢Spss, V.20 gl aladialy i &l V) sl ) clitall Ji) 44 jha g saiy
Gl (ary aladinly Lelilat 5 dtua gl ClelianV) aladiuly ULl Caua il Taygad
VA clelany)
i) Jalas 8 dasdivial) Ayilaa) ol 5-8
(SEM- 45 ) (5 _srall Clay jall aladialy el A dail) sl e Al all candie)
z3sa LAY PLS) Structure Equations Modeling — Partial Least Squares
e s siad Al saiall Z3lall HLa) e ad 08 slal) 138 ey s s all (g 5d
(sraall a5l g Adadll Aaaeil) (SUie caiay 45Y ¢ Judadl (S <l piiall (e S dae
.(Hair et al., 2022) <& jidall il A0S l) Alalaal) o 3laiy 43 lda

28



sl jal) uplia Ba g JL5816-8
r ) sl e lld gl Hall 31 il g Gacall sl e dls yall sda Jaiids
:@all JLidl]-6-8

Cadic ) 8 5 calal (o Crana Lo Gald 8 e lalin Y] 4ald @l jle (Baa (a0 Gl adiiny

Lalill (e elaiiny) 4.l LaMa (e XUl :Content Validity ¢ sisall Gua
By (Ganadill 8 Gl L eliac] 3l (e dae o L je &5 28 daalall
aeilaadal 18 5 elafinl) el Juaahy Lyl Caald

Gl sl agd o las A sadl ) sy :Convergent Validity (ol Gaall (o
O bl ) 3 ga s (e SUN DA (e @lld g coalagl aaf 1 punciall Luld b aaaius
3n O Galtinall (Ll o gia 2 ska (o A g 4nl a3l sal) il e
Lo sia a aaen O (5) g Jsall A gall iliil) < jelal s Al oy e
0,5 Lol J5ll Y1 aall e 5STAVE) g At ool

JS 4 (55 A sadl ) eda s :Discrimination Validity sl Gaall .z
D3l Aad Bk e abus phy JAY) il gl all e alide e sl ey
«(Fornell and Lorker) gsbia: 4l jLiy o3 5 7 saduall bl Jas gial o2 il
e ISz paiaall cpliil) Jass giad a5l j0all 4 () oS5 Ladie Libiaal 4l s oy
(4) a8 Jsaadl s Al pall & jte L5 susiall 13y Bl )¥) CBlelaa (o LS
Dbl A a3l g o shemall a1 N Gl Ladlly el 138 (ya yay
O ) il Al yuE g sl jall il e (ol )Y COllae Jiad i )
v§ Saall) Baual) (ha Al pa A 2y f0aT (upliall

(VB 7 JR) Al Al il yaia Gy Jalii Y CBlalaa 1 (4) a8 J g
Balid) il 7 Al cpll) o gial an AN Hdad) aladiily (g Gmalll Guallg

9) ) @) (6) ®) (4) ®) ) 1) el
0.727 | 4ea lal G kY d4ss -1
A gall 308) il jlaa -2
0.760 | 0.717 U ginead) 4,3
0.773 | 0.598 | 0.489 SN asdl) 3
0.810 | 0.631 | 0.505 | 0.378 o) padl) A5IAl Beld<l) -4
0.816 | 0.685 | 0.487 | 0.502 | 0.427 Jand) daltind -5
0.770 | 0.754 | 0.522 | 0.482 | 0.459 | 0.372 srall qiad -6
0.699 | 0.685 | 0.598 | 0.463 | 0.365 | 0.384 | 0.338 o LM‘. TLHJLM 7
aBail) 3 ) ga
0.774 | 0.633 | 0.692 | 0.605| 0.399 | 0.353 | 0.302 | 0.276 o AY Ao sl -8
0.861 | 0.460 | 0.469 | 0.516 | 0.610 | 0.777 | 0.660 | 0.473 | 0.374 5 ydladl 9

29




Uil jLEl02-6-8

I anh iy send b sl Al e sldie V1 AulSa) (500 A pedd piiy
BﬁMJ%Y\Jﬂu\SjéM\@WM\QL;LALY\BJ&&!QL&\J@J
ol Lo e Al

dai gall 4 jlnall afil)l S lae Bash o Adlus o sguebBal) [pdigal) @bl
ad O Cun dexdivadl) Qanl8ally 3535l Sy adl ) pdis Al (5) o Jsaall
(Hair et al., 2022) 4 sie o 2 5 ¢0.5 (30 Sl & jlanal) ol 5 alas

Ll el g ¢l s ST Lalaa IS (e 4l (S s AR Gl ald o
lis S W clas ad e s ) (5) o) dsaall il iy e all
0.758 5 Lilbas) Jsiall 3aY) aall e ST Ll Cum e pall N i lalaa
Laldie V) (e ddlle da oy adat Al all (8 deadiua) Gupliall o) Je XS5 elld g
.(Hair et al., 2022)

30



A Al il il Ll g gaall g 4 jlmal) aadidll cBlalea 3(5) ady Jgan

g..um\ JAAA.“
(AVE)

@S pall bl
(CR)

@l Jale
(@)

&uiﬂ\ S lalaa

4G jlaall

s

dal)

0.528

0.817

0.700

0.662

0.698

0.778

0.762

Al oY) A8l

0.578

0.872

0.816

0.689

0.797

0.789

0.773

0.747

lgal) 8 Ciluajlaa
A ghcall Ayl

0.597

0.855

0.775

0.752

0.768

0.802

0.767

Sy ac )

U ghaall 3aladl)

0.657

0.919

0.894

0.713

0.855

0.866

0.889

0.785

0.739

elpadl) L5141 5 elagl)

A5 5elast)
¢)padl)

0.666

0.888

0.831

0.778

0.862

0.872

0.745

Jead) Al tind)

0.593

0.879

0.827

0.839

0.773

0.743

0.773

0.717

ol cias

0.447

0.849

0.793

0.731

0.665

0.586

0.694

0.699

0.629

0.667

e Blaad) cilules

paladil) 3)l5a

0.600

0.900

0.865

0.669

0.772

0.800

0.794

0.787

0.816

LAY Ao il

0.741

0.920

0.884

0.837

0.876

0.867

0.863

§yaluall

Oalalal) ¢ glas

31




iyl Cyiie Ciuagi 7-8

Ll ;Y O alaa 5 5 jlmall Cal_ai¥) s cildaw siall (6) ady Jsaall (i

Ll Jall &l pucial
Ll ) Ad ghuaa g Al jal) @ e i 55 1(6) pB J 2>
Glal [ il ] .
3) 2) (1) s | ol Al ) &l yicia
1 0,552 4.231 4 gicual) 3aLRN (1
1 70,617 | 0,947 3.865 81 padl) L5120 5o (2
1 [ "™0.521 | "M0.622 | 0,722 3.662 »23Y) Galalad) dglas (3

stadi al Al jall il iy ol V) Clae A81S 0 Jsanll 138 il yeda
Jiah O Al &l e G a5 ¥ 5oala O ) el e sa s ¢(,,7) Aad
il sl S Al Al a8 lial xie (Hair et al., 2006) diis A
A Oalalall yuad1 gLl Al gisal) 53 (o Ay s s A se Lol ) e 3 gm g
Aritan &l pdal i Le ga 9 ¢(,01 e B A gimall (5 gina s ¢,622 =abii ;¥ Jalas
LV Al pal) ah Jgb e
3ol (s A g 5 4 gine Jali ) A8Dle 39 5 (6) Al J s gl Cana gl Al (e Dluzad
$siaas «0.521, =hUiY) Jabae dad) Galalall sumd¥) Sglull g el juadl) 4350
S LA = 8 Jed e dtae Gl pdsal ek Le 5o (01 e S8 sinall
Cl pariall @lls aa) 55 e A all @l i dpluad) cllas giall a8 iy 4dl ) 4l
3Ll sl o giall sl 18 )Y ey Cua 04300 j80 Gy cdad Al aadaa
A5l (a8 0.552¢ e Gl 4.23] o giall el L 5 A il
dass giall s Ly 55 Ao gie A 2y Galelall juad¥) o gLl 5 4513l 3o laSl) (5 puria
ok Gl adlhs 3,602 <0.947 s kre Gl il 3.865 gie S oluall
Sl Je 0.722

:SEM i) Asiaall Aaial oo slad alaiiaddy o gl AN il 8-

Canll 23 g3 a8 WarpPIs (V.7) gl aladioly 40 il aleal) dadal sl o 58y

i) @3 gadl) ariii 1-8-8

ok LS Llenaia s

32



;Z\H\JchM\GSJA\Mm&» -

Dbl Jalas o gia 85 3 il 2Dl B3 9a o aSall ) plige &3 a8
Average R- il Jlas Lugias <Average Path Coefficient (APC)
Average Variance Inflation adaill Jeaal cplidll o gia 5 csquared (ARS)
D) Jaloa Jass gia a8 (e JSU Lilan) Jsadll 5aY) aall 4 & Sus Factor (AVIF)
Ol L gia s s <0.001 e JB 4 sina (5 sinn ie ol y¥) Jalas dass i g
O dalaill il s sl S5 (Kock, 2013) 5 ¢ Jil 4t il 13) adcaill Jalad]
@ st 2a1) Jalas banisiay <0.475, P<0.001 sttt Jusall Jolas Lo sia o
Lo 525 ¢1.042 s st pduaill Jalaad cpliill Jasigia o cps 8 0.109 , P<0.001
zasadll Ol Dl Sar o (e g Al sie Laidla 83 53 @ity Al ) i gei OF Y e
Ry & eyl pall O it G QlBall dadl o dn Ha g judy il U3 SY)
e Alie )

Q2 dafi a2iiu s sl all = iiall Il o3 gl Ay il 5 a8l HLsaly Hialyl) cadld LS
e CuilS 1Y) Ay 5 oy alaly ASsed) 3 saill () Cua (sl Ay ail) 5508l LAY
Al zagall) of () ey Laa €0.543 (5 sl Q% da il M5 ¢ jia (go S| Q2
Al o 4975200 5 28 Azl
s do¥) gl dll LEs) milii-8-8

& sl 5 4 ginall 3aLAN ( (433 k) dam 50 4B3le 52 5 (7) ) Jsaadl il ki
233 Jalae e Ca8S G (0.533) A8Mall jlose Jalne dai g oy ¢ pad¥) Glalal)
e 3,08 A il 33l o - (2) a8y JSEN L el s — (0.11) &bl s 48Dl el
(@Bl el aa y Laiy el puzadd) Gplalad) LS slas (8 Glal) e 711 e La sd
ABMall 228 Wgie muadi ol (5 AT dal e ) iyl

U giad) 338 Gn A Dgine 0o (7) A Jsns @l i Lad
o J) A (g i) G A8 4 sine da ialy Cun ¢alalall 6] juadl) LS Ll
Adaall ) e Y g ¢ Jma ld g (A G_jusiall (A8 o ey le 585 ¢(+,01
Aol Jall 3691 G 8N gy J R (S el e Ll g

33



Al jal) il e C pdilal) UL Aalld) jlacal) cBlalaa 3(7) ady J9aa

Lod) dads Lsal) Jalaa , pial) ..
J'u.a il p-value | ﬁ&; Gl il Jiewad) ua Al
) ” el L 52l ,

Jsd <0.01 0.533 2y 0 il 1<

p=0.53 .

0.01 xic 4 gma™

tlan ¥ Qb il ¢ g & Rl dlac ) 2 jdeaal)

p=0.42
{P<.01)

R?=0.11

{P<.01)

oplalall a1 L

X

A sl 3aLAN (p A8DMall 8 o) puadll A1 5oL Janal) Y1 1(2) S8, IS

A (R LA i 3-8-8

(Dome) Jane il 2ga 5 ey (35 sl jall U (m ) LAl (3lahy Lad

) i il (Gl ¢ puma¥) Cpalaladl @ gl g A ghsall 3aLEN Gy 6 juadl) A1l 301Kl
MJ\B;&SS\UAM)A\QQM‘;\MJSJ@:\&JMJﬂ JP}@J&TEJL&.}}T ‘41).13
ad Y cplaladl o sl g A gl 3Ll (pn A8MRY) 3y 3a3 e g) jadl)
(8) A doa
o puaadl) 4512 5o ES Janal) Al Aaldd) jlucall i lalaa

o yial) il jariall .
Jal | p-value Joal) "l JM\ ol wa Al
A lsal & J

&l 3. <) .
- *k e EJQSX\ .

Jsd <0.01 0.418 Oalalal) 41l 0 ! 2

0.01 e 4 gina”

*

‘;:LAAY\ Julasll C_ﬂ:u ¢ gua uﬁ Aald) dlac) 3 saal)

34



A1l B LSl MU sl Jalas da (ff (s (8) Al Jsaad) il CddS G
by LS (0.42) iy pad ) Galalall & sl 5 A gial) 3aLAN (p Jans eS¢ juiadll
Lo 525 ¢(0.01 o J8T) Lad (i il 138 agianai Al ol jpaiall (G A8Dall 4 gina Lo
Al iy 30 jad 8 aala o) juadl) A1 eI (e dndil pall Sl sieall O iy
Al a5 AT 5l s crma (uSall s ad ¥ Galalall & gl g A gisall 3aLEN (p
el _padll A5IAl BelH 2 ga g0 Led g8 An )y Ala 3 Ul Jatusall Al pall (g patia
Iy J Gl ¢Say lh o gt (3) b, IS dnim gy Lo b5 cmmna (Sall 5 A yall
Al pall BN (il

i) Cpatalal) o gl

.-
_—— .
—e— T ow ¢l _pzadllayilall selash)
N . ---#--- High ¢! j=all 4513l 5elil)
Low & s salsdl) High 4 s L3

A sl 3oLy A8DMall 8 o) padll 4512 5o LSU Janad) 331 2(3) AB, JS
cplalall Has) &l Ll

:z\.ubﬁ\ Y Asdia 9

A8l jUa) 8 el padl) AIAN e eCH Janall [5Y) il Zalad) Al jall Cidagin
Cun t05_puamall 51 g U S 58 L Caleball o) el LS sl 5 A ghanall 83LEN oy
Sl e (Bl i) 5 5 80al) lBall dapla e o paill Gaaliad (o 8 sha
LS sladl s & gisall B2l (G 4 sine ol ) A8e 2y bl o jedal il yall
A2 3 LSl Janall sall (e Wyl i) i€ 5 ¢ SN (g sisall e Cpalalall o) juadl)
A1l 5elaSll (pe Andiyall iy il O iy s AL ABMall 3y 323 8 ¢ juadl)
ey LaS el 5) il g Jitasall dusl all (g jaaia (o A8l 35 3 Crageud 2 5] jundl)
s 3ally dlgie daddiall il givaally 45 jlia ST IS (Lagin "l il Jalase 4 (10
(sukill 5 g kil g gl e Al jall i SYYY e e JUl

35



)yl gl 4 ylatl) eyyali-10

Akl LYYy YA e e gl Tl ) U el 8 &l e
S g Ailaial) ALY ) il Ly didlal) Al all dluall bl
ol LS el g el

e OS5 — A el salal) 3l Bl il all S0 5 e Al Al jall a2f ]
3929 gl gl Gua Luse Cplalall ol il LSl e - il
(2a2) &\U\SUM\ LH\»&JAQ#&A*@J:\MJQG&SSJ ¢ Lﬁd)hbmJ‘:\émﬁ
(Oplalall o) pladd) cilS gludl a5 (A a5 A gheal) BALAN iy giasa 3345 O
A i) 5oLl A1 sall (e Al ol il jall il 45 )l Lo e Gasly SIS
Olalall o) pmdll S glull aa 8 DAY 5 dealall g Al el salally 45 e
gad il Je Jaai K (0., Kim et al., 2016; Xing Wei et al., 2024)
(e.g., Luetal., 2022; Rafig et al., 2024; Su and a¢ix i) 8\ 5 o8
.Hu, 2024; Xiao et al., 2024)

o i) el ol sldl Jlae 8 31 0¥ cibaa¥1 o) ) 8 Al i jall Cani D
333l (Adlad) Jal gall aalS) A ghocall aLAN ) ooy (3l Aglase A} apali Dl
Colain) Cua Janll A o) juadld) LS sLall Galalal) A jlae A5lSaly 5atill 8 paa
(e.g., Chen et al., 2015; aluall i3 A&l bl yall celasd A 2l
doelaial¥) 4l g guall o) naa gald by jlidl 8 Elkhwesky et al. ,2022)
Aoaadaull i el A vie IS Al

(nadil) ol g2l 2alS) ) sl 3500 e LY e dpaa JSE Allad) Al all Caadd -3
IS 5 e cpplalall ) puadll LS slaall 5 A0 el 3aLEN (0 38Dl (Slos 8 Jame ypiiaS
(e.g., Faraz et al., 2021; 4 <ol il o) 5 dliall @ld ol jall 4 (3 )t ol
) .Paille and Valeau, 2021)

el 8- e laia W) abedll 4yl Tagansi  — sagaa 4y plan k40l Al ol caendinl 4
zisad Ay pldlall o) pmdldl LS gludl g A el 3Ll G 3Ll A83kal)
Dl Sl 8 Taal) pile pe JSG QL) Al s 8 3 5l sall 5 colllaiall
J8 (e Aall @y el jall 4l Gk Al <y (o) juadl) A1 5oLl Jaxdll
.(Liu et al., 2022)

o] Al il Aiadatll) cYAN-11

Opaddl) allaiay 1 55 5 jaa Aialll (5 55 Adlal) A all Apilagall ) ¢ guia b
(DA (e el g bl

36



soplalall Yy gludly gl Lah o
L eaV) S a8 adly A Aal) ddaall il jleall Jaw gl aal gl s Gl
Gla il e Taze Adlall Al jall 238 (1) @) Jsn (e oy LS @lld g — 4y )
Pl i e Lgay sl jlaall @lliy (12 563l
O S Al (sl gall (S Caagist (dianio Ay Al e o) ya) Alladl Al jall ~ i -]
nfilie g aaf e lld g tlgle 3l AlSa) 5 cdill Aall jue Sl leall Lt 255
Ja i Lgia ) Sl - o(Ruials o)) cladlall (mid Lgiag) il J5Y)
B o sede plasind Loa (S LS (LS sl @l () us Jlay (g0 gedlal 605l
QL e g5 ¢ A1 A aeall a8l ey 535 Vigilance 4dadd)
Sl sl JAla A e gl e LS
Bl G Jelal) e Alls 2l 65 Bagind daal g Gilel ja) Gualy puay Ao Jaall 22
gl ) Ll Glan s o) padll o jlaall A0S i dading ety Laid agausy ya
(s sl g aal
: Al phsal) BalAlL (3lalsLash o
(s3] gl Chagiud syan pualic 5 Tabagl 828 iy HLS) (5 )l Cpanali o ks -1
e Aglalall Cal a1 g daa LA Cal Y elia ) c o )il (e Al Clan) 3 g pua
Al Glibw delua
) e 328l saclual Auaradia g b jatue X el g i e 3 Y1 38 52D
Caills ol 838 ) el e guna el pll Gl Sliia) Jaa 5 oA gisall 538N s lae
L) 4 509
so) padd) AGIAY SeliSily gl Lad @
b aehl A0 Gligaa ol adl gy Sl Lad agru sy ye s B3EN Gy S ) ) s
Ll AU jiaaS ) jadl) 510l agieli€ 3 ) e Jaall 5 col pmddl il jladl)
. «LLuJLAAS\ 0l @

s Aoliitiual) Adia ) cilga il g Al jall 3 9an-12

O A yiall ClEMall Hlia) A Lgaladin) o il ge 40 53] bl aead a3 -]
dgadaill il 2l olul ) Cross- Section i) Al jall ol e
Al ) il e el i1 A 50 o of 5 130 ¢Longitudinal studies
Canall apanad A all ot 4dl ) A8LaaVU asaiaad) el yall o) ja) DA (e
OSay 13l Al all ol iy Jad Adals V) MRl gy 52 ¢ haa gl
A il 4l g A il Slal el sa) A (e sl giall il 55 (sl
ol 8 Ll Ja gl 5l il Gaa Al Adlacad) sae jlaaY elllig
Bk Al 5 A0 o g yka Jh (8 LapY

37



ol A o z st siee Lo diladll e Al il @ )
daadl (3 58 (5 sie o sl Al

i 5 AlS il 5 S A Hall ol jiie (BN Hlia) e A jall oS
0 puaiall o2 alaal (o clEMal) L) Aaliial) chlad jall s o

& Oalalall IR (e Al ol Ganlie eliain) eliiu) o3 asl ) 5 LaY1 s
e aalinall Clla) e UG seda ) ol L 5 5 (g el 4 5081 ¢ U
YLl (A eaas il Aldiiall il all Cpanai o 5y & (e g
D el M) IR e A W) Clild) aas jolias daed tlgiay (Clalall
(Jead)

Ll yall 23 gad AN & S a3 (g g §5 el 4 0¥ g Ul e Al jall & )
¢oplalall pmd¥) el bl e dd giuall alal) Jaas i1 st e dul jall & jpatd)
(Jaslly Adasi yo (5 )a1 il s o G Cyaal) Taaill 138 1 (il = 5 o5 s
Lol ;Y1 e oSSV e 1aY) il dpapdaiil) Ailal gall LS sl dagall o 1l g
(bl

A jUa) 8 o) juadd) 310 5l Janall Y1 s e Al all & o)
ol Jasi o 7 53 1A goalelall a1 o glall g & gl 3alEl) o
Colalall a1l L) e & guiall salal)l A Al Houdd Al glae e duliiial)
N ad el FLall ey gAY Al @l el e 22 DA e
Ll gaa®i Al cddasa gl G pusiall e 220 ) ALaYL o) padl)
sl e ) ¢ pad ¥ Al IV ¢ caalasil

) paia G BB e )y sl Jagall 85 i) ) Al s o]
o8l (3 8l e CaldIl el 5 edlidianal) culad jall anle 3K 55 adla ga 5 ¢l all
o2 (M W) an B (Al gl pall G ey Bl Led Galalall G Laid
) pziall

38



;;\H\J.ﬂ\ &‘J“

b oalaladl el ool (5 sl Gauad 8 Agida gl Ol jlaall 50 ceae aaal ) ¢ 3De
3L daala Aginall g A ladl) cubod all Asalad) Adacal) cilase Al o ¢ Ay 50l @ S

213-189 u= = <1 (12) cAahelas) & 58 ¢ sud)

el 0 e (50 Ha ) cg.AM\ Caand) GEAUA 2024 i deal T T c‘;m\.d\

JAda 1Ly ciliall laay) g ) Julaill 2011 capand) die dana ¢ ilic
e e pall) €31 (SPSs aladialy Cyaa

(il plaay) clbuabud ((2010) amd) Axgde ¢ sa fasanll de dana (e
Al A€ 3 34830

Abbas, A., Chengang, Y., Zhuo, S., Bilal, Manzoor, S., Ullah, I. and

Mughal, Y.H., 2022. Role of responsible leadership for

organizational citizenship behavior for the environment in light of

psychological ownership and employee environmental

commitment: A moderated mediation model. Frontiers in
Psychology, 12, pp.756570-756583.

Aboramadan, M., Crawford, J., Turkmenoglu, M.A. and Farao, C.,
2022. Green inclusive leadership and employee green behaviors
in the hotel industry: Does perceived green organizational support
matter?. International Journal of Hospitality
Management, 107, pp 1-11.

Abraham, K.T., 2024. Responsible leadership and triple bottom line
performance: imperatives for corporate sustainability. Journal of
Global Responsibility.

Afsar, B., Magsoom, A., Shahjehan, A., Afridi, S.A., Nawaz, A. and Fazliani,
H., 2020. Responsible leadership and employee's proenvironmental
behavior: The role of organizational commitment, green shared vision,
and internal environmental locus of control. Corporate Social
Responsibility and Environmental Management, 27(1), pp.297-312.

Ahmad, S., Islam, T., Sadig, M. and Kaleem, A., 2021. Promoting green
behavior through ethical leadership: a model of green human
resource management and environmental knowledge. Leadership
and Organization Development Journal, 42(4), pp.531-547.

39



Ahmed, F., Faraz, N.A., Xiong, Z. and Ma, Y., 2023. The multilevel
interplay of responsible leadership with leader identification and
autonomous  motivation to cultivate voluntary green
behavior. Asia Pacific Journal of Management, pp.1-29.

Ajzen, I, 1991. The theory of planned behavior. Organizational
behavior and human decision processes, 50(2), pp.179-211.

Al-Swidi, A.K., Gelaidan, H.M. and Saleh, R.M., 2021. The joint
impact of green human resource management, leadership and
organizational culture on employees’ green behaviour and
organisational environmental performance. Journal of cleaner
production, 316, pp.128112-128131.

Bandura, A. (1977). Self-efficacy: Toward a unifying theory of behav-
ioral change. Psychological Review, 84(2), 191-215.

Bandura, A. (1982), “Self-efficacy mechanism in human agency”,
American Psychologist, Vol. 37, pp. 122-47

Bandura, A. (1986). Social foundations of thought and action: A social
cognitive theory. Upper Saddle River, NJ: Prentice-Hall, Inc

Bandura, A. (1991), “Social cognitive theory of self-regulation”,
Organizational Behavior and Human Decision Processes, Vol.
50| pp' 248'87.

Bandura, A. (1997), Self-efficacy: The Exercise of Control, Freeman,
New York, NY.18(6), 675-686.

Bandura, A. (2010). Self-efficacy. In I. B. Weiner & W. E.
Craighead(Eds.), The Corsini Encyclopedia of Psychology, 4th
ed., pp. 1534-1536. Hoboken, NJ: Wiley

Bandura, A., 2007. Much ado over a faulty conception of perceived
self—efficacy grounded in faulty experimentation. Journal of
Social and clinical Psychology, 26(6), pp.641-658.

40



Cahyadi, A., Natalisa, D., Poér, J., Perizade, B. and Szabd, K., 2022,
Predicting the Relationship between Green Transformational
Leadership, Green Human Resource Management Practices, and
Employees’ Green Behavior. Administrative Sciences, 13(1),

pp.1-9.

Cameron, K and Caza, A. (2005). Developing strategies and skills for
responsible leadership. Handbook on responsible leadership and
governance in global business, pp.87-111.

Caprara, G., Alessandri, G., and Eisenberg, N. (2012). Prosociality: The
contribution of traits, values, and self-efficacy beliefs. Journal of
Personality and Social Psychology, 102(6), pp.1289-1303.

Chen, Y.S., Chang, C.H., Yeh, S.L. and Cheng, H.l., 2015. Green
shared vision and green creativity: The mediation roles of green
mindfulness and green self-efficacy. Quality and Quantity, 49,
pp.1169-1184.

Chen, Y.S., Chang, C.H., Yeh, S.L. and Cheng, H.l., 2014. Green
shared vision and green creativity: The mediation roles of green
mindfulness and green self-efficacy. Quality and Quantity, 49,
pp.1169-1184.

Darvishmotevali, M. and Altinay, L., 2022. Green HRM,
environmental awareness and green behaviors: The moderating
role of servant leadership. Tourism Management, 88, pp.104401-
104413.

Demerouti, E., Bakker, A.B., Nachreiner, F. and Schaufeli, W.B., 2001.
The job demands-resources model of burnout. Journal of Applied
psychology, 86(3), pp.499-512.

Doh, J.P., Stumpf, S.A. and Tymon, W.G., 2011. Responsible
leadership helps retain talent in India. Responsible leadership,
pp.85-100.

Doherty, K., and Webler, T. (2016). Social norms and efficacy beliefs
drive the alarmed segment’s public-sphere climate actions. Nature
Climate Change, 6(9),pp. 879-879.

41



Elkhwesky, Z., Salem, I.E., Ramkissoon, H. and Castafieda-Garcia,
J.A., 2022. A systematic and critical review of leadership styles in
contemporary hospitality: a roadmap and a call for future
research. International Journal of Contemporary Hospitality
Management, 34(5), pp.1925-1958.

Ervin, D., Wu, J., Khanna, M., Jones, C. and Wirkkala, T., 2013.
Motivations and barriers to corporate environmental
management. Business Strategy and the Environment, 22(6),
pp.390-409.

Faraz, N.A., Ahmed, F. and Xiong, Z., 2024. How firms leverage
corporate environmental strategy to nurture green behavior: Role
of multi-level environmentally responsible leadership. Corporate
Social Responsibility and Environmental Management, 31(1),
pp.243-259.

Faraz, N.A., Ahmed, F., Ying, M. and Mehmood, S.A., 2021. The
interplay of green servant leadership, self-efficacy, and intrinsic
motivation in predicting employees’ pro-environmental
behavior. Corporate Social Responsibility and Environmental
Management, 28(4), pp.1171-1184.,

Farrukh, M., Ansari, N., Raza, A., Wu, Y. and Wang, H., 2022,
Fostering employee's pro-environmental behavior through green
transformational leadership, green human resource management
and environmental knowledge. Technological Forecasting and
Social Change, 179, pp.121643-121652.

Felipe, F.d.A., 2014. Do | look good in green? A conceptual framework
integrating employee green behavior, impression management and
social norms. Amazonia, Organizacg0es e Sustentabilidade, 3(2),
pp.7-23.

Freeman, R. E., and Laasch, O. (2020). From management sucks to
responsible management rocks! In Research Handbook of
Responsible Management: Edward Elgar Publishing

42



Freeman, R. E., and Auster, E. R. (2011). Values, authenticity, and
responsibleleadership. Journal of Business Ethics, 98(1),pp 15—
23.

Gholami, R. 2014 Senior managers’ perception on green information
systems (IS) adoption and environmental performance: Results
from a field survey. Inf. Manag., 50,pp 431-438.

Googins, B., 2013. Leading with innovation: transforming corporate
social responsibility. In Social innovation: Solutions for a
sustainable future (pp. 89-98). Berlin, Heidelberg: Springer Berlin
Heidelberg.

Guo, L., Xu, Y., Liu, G.,and Wang, T. J. S. (2019). Understanding Firm
Performance on Green Sustainable Practices through Managers’
Ascribed Responsibility and Waste Management: Green Self-
Efficacy as Moderator. Sustainability, 11(18),pp 1-16.

Hair, J. and Alamer, A., 2022. Partial Least Squares Structural Equation
Modeling (PLS-SEM) in second language and education research:
Guidelines using an applied example. Research Methods in
Applied Linguistics, 1(3), pp.100027-100043.

Hair, J.F., Black, W.C., Babin, B.J., Anderson, R.E. and Tatham, R.,
2006. Multivariate data analysis . Uppersaddle River.

Hameed, A.A., Anjum, Z.U.Z. and Waqas, M., 2022. Does ethical
leadership enhance employee green behaviour? Examining the
mediating influence of employee green commitment. Middle East
Journal of Management, 9(2), pp.127-145.

Haque, A., Fernando, M. and Caputi, P., 2021. How is responsible
leadership related to the three-component model of organizational
commitment? International Journal of Productivity and
Performance Management, 70(5), pp.1137-1161.

Hassan, S. and Pasha, A.T., 2023. Influence Of Spiritual Leadership on
Green Behavior: The Mediating Role of Green HRM and the
Moderating Role of Individual Green Values. Journal of
Management and Research, 10(2), pp.56-89.

43



He, J., Morrison, A.M. and Zhang, H., 2021. Being sustainable: The
three-way interactive effects of CSR, green human resource
management, and responsible leadership on employee green
behavior and task performance. Corporate Social Responsibility
and Environmental Management, 28(3), pp.1043-1054.

Huang, H., 2016. Media use, environmental beliefs, self-efficacy, and
pro-environmental behavior. Journal of Business
Research, 69(6), pp.2206-2212.

Hymavathi, C.L., Kasarabada, A. and Avadhanam, S., 2015.
Demonstrating responsible leadership at SOS Villages-A real
case. International journal on leadership, 3(2), pp.1-13

Ismail, S.S.M. and Hilal, O.A., 2023. Behaving green.. who takes the
lead? The role of responsible leadership, psychological ownership,
and green moral identity in motivating employees green
behaviors. Global Business and Organizational
Excellence, 42(4), pp.11-29.

Javed, M., Akhtar, M.W., Hussain, K., Junaid, M. and Syed, F., 2021.
“Being true to oneself”: the interplay of responsible leadership and
authenticity on multi-level outcomes. Leadership and
Organization Development Journal, 42(3), pp.408-433.

Khan, M.H. and Muktar, S.N., 2024. Green employee empowerment:
The missing linchpin between green HRM and sustainable
organizational performance. Journal of Cleaner
Production, 434, pp.1-28.

Kim, S.H., Kim, M., Han, H.S. and Holland, S., 2016. The determinants
of hospitality employees’ pro-environmental behaviors: The
moderating role of generational differences. International
Journal of Hospitality Management, 52, pp.56-67.

Klassen, R.M. and Chiu, M.M., 2010. Effects on teachers' self-efficacy
and job satisfaction: Teacher gender, years of experience, and job
stress. Journal of educational Psychology, 102(3), pp. 741-756.

44



Klein, R.M., Ones, D.S., Wiernik, B.M., Dilchert, S., D’Mello, S. and
Hill, L. (2012), “Understanding the causes of environmentally
responsible and irresponsible behavior at work”, paper presented
at the Sustainability Preconference of the Annual Conference of
the Society for Personality and Social Psychology, CA.

Kyambade, M., Mugambwa, J., Namuddu, R. and Namatovu, A., 2024,
Socially responsible leadership and employee’s work passion in
public universities in Uganda: the mediating effect of
psychological safety. International Journal of Leadership in
Education, pp.1-17.

Li, W., Abdalla, A.A., Mohammad, T., Khassawneh, O. and Parveen,
M., 2023. Towards examining the link between green hrm
practices and employee green in-role behavior: spiritual leadership
as a moderator. Psychology Research and Behavior
Management, pp.383-396.

Lin, C.P.,, Huang, H.T. and Huang, T.Y., 2020. The effects of
responsible leadership and knowledge sharing on job performance
among knowledge workers. Personnel Review, 49(9), pp.1879-
1896.

Lips-Wiersma, M., Haar, J. and Wright, S., 2020. The effect of fairness,
responsible leadership and worthy work on multiple dimensions of
meaningful work. Journal of business ethics, 161, pp.35-52.

Liu, Y., Lu, X,, Zhao, G., Li, C. and Shi, J., 2022. Adoption of mobile
health services using the unified theory of acceptance and use of
technology model: Self-efficacy and privacy concerns. Frontiers
in Psychology, 13, pp.1-20.

Lo, S.H., Peters, G.J.Y. and Kok, G., 2012. A review of determinants
of and interventions for pro environmental behaviors in
organizations. Journal of Applied Social Psychology, 42(12),
pp.2933-2967.

45



Lu, H., Xu, W, Cai, S., Yang, F. and Chen, Q., 2022. Does top management
team responsible leadership help employees go green? The role of green
human  resource  management and  environmental  felt-
responsibility. Corporate Social Responsibility and Environmental
Management, 29(4), pp.843-859.

Maak, T. and Pless, N.M., 2006. Responsible leadership in a
stakeholder society—a relational perspective. Journal of business
ethics, 66, pp.99-115.

Maak, T., 2007. Responsible leadership, stakeholder engagement, and
the emergence of social capital. Journal of business ethics, 74,
pp.329-343.

McConnaughy, Jacqueline Christine, "Development Of An Employee
Green Behavior Descriptive Norms Scale" (2014). Electronic
Theses, Projects, and Dissertations. 83.
https://scholarworks.lib.csusb.edu/etd/83

Miska, C. and Mendenhall, M.E., 2018. Responsible leadership: A
mapping of extant research and future directions. Journal of
business ethics, 148, pp.117-134.

Mo, Z., Liu, M.T. and Wu, P., 2022. Shaping employee green behavior:
a multilevel approach with Pygmalion effect. Asia Pacific
Journal of Marketing and Logistics, 34(2), pp.322-349.

Mozahem, N. A., and Adlouni, R. O. (2020). Using entrepreneurial
self-efficacy as an indirect measure of entrepreneurial education.
The International Journal of Management Education, 19(1),
pp.1-10.

Muff, Katrin, Coralie Delacoste, and Thomas Dyllick.,2022
"Responsible Leadership Competencies in leaders around the
world: Assessing stakeholder engagement, ethics and values,
systems thinking and innovation competencies in leaders around
the world." Corporate Social Responsibility and
Environmental Management 29(1),pp. 273-292.

46


https://scholarworks.lib.csusb.edu/etd/83

Muisyo, P., Su, Q., Ho, T.H., Julius, M.M. and Usmani, M.S., 2022.
Implications of green HRM on the firm's green competitive
advantage: the mediating role of enablers of green
culture. Journal of Manufacturing Technology
Management, 33(2), pp.308-333.

Norton, T.A., Zacher, H. and Ashkanasy, N.M., 2015. Pro-
environmental organizational culture and climate. The
psychology of green organizations, pp.322-348.

Norton, T.A., Zacher, H., Parker, S.L. and Ashkanasy, N.M., 2017.
Bridging the gap between green behavioral intentions and
employee green behavior: The role of green psychological
climate. Journal of Organizational Behavior, 38(7), pp.996-
1015.

Ones, D. S., and Dilchert, S. (2012). Environmental sustainability at
work: A call to action. Industrial and Organizational
Psychology, 5(4), 444-466.

Ones, D.S. and Dilchert, S., 2013. Measuring, understanding, and
influencing  employee  green  behaviors. In  Green
organizations (pp. 115-148). Routledge.

Pearce, C.L., Wassenaar, C.L. and Manz, C.C., 2014. Is shared
leadership the key to responsible leadership?. Academy of
Management Perspectives, 28(3), pp.275-288.

Piwowar-Sulej, K., Austen, A. and Igbal, Q., 2023. Fostering three
types of green behavior through green HRM in the energy sector:
the conditional role of environmental managerial support. Baltic
Journal of Management, 18(4), pp.509-524.

Rafig, M., Cham, T.H., Tapsir, S.H., Mansoor, A. and Farrukh, M.,
2024. How does globally responsible leadership promotes pro-
environmental  behavior  through  green  management
initiatives?. Journal of Global Responsibility,pp1-19.

47



Saleem, M., Qadeer, F., Mahmood, F., Han, H., Giorgi, G. and Ariza-
Montes, A., 2021. Inculcation of green behavior in employees: a
multilevel moderated mediation approach. International Journal
of Environmental Research and Public Health, 18(1), p.331.

Shah, S.H.A., Fahlevi, M., Jamshed, K., Aman, N., Rafig, N.,
Jermsittiparsert, K. and Aljuaid, M., 2023. Sustaining the earth:
Unraveling the synergy of workplace spirituality, responsible
leadership, and pro-environmental behavior in Pakistan’s
SMEs. Psychology Research and Behavior Management,
pp.3075-3093.

Siddiqui, S.H., Viswanathan, K. and Rasheed, R., 2020. Linking
responsible leadership and sustainability challenges. In Oxford
Research Encyclopedia of Education.

Song, JW., Sun, Z.Q., Yu, J.F. and Peverelli, P.J., 2009. Responsible
leadership and the establishment of corporate social
capital. Chinese Journal of Management, 6(7), pp.988-994.

Su, F. and Hu, L., 2024. Promoting or Hindering? Research on the
Double-Edged Sword Effect of Responsible Leadership on
Employee Green Behavior. Open Journal of Social
Sciences, 12(2), pp.274-296.

Su, W. L., and Lin, X. G. (2019). The Influencing Mechanism of
Responsible Leadership on Subordinate’s Innovation Behavior.
Contemporary Economic Management, 41, 69-76.

Tabernero, C., and Hernandez, B. (2011). Self-efficacy and intrinsic
motivation guiding environmental behavior. Environment and
Behavior, 43(5), 658-675.

Tastan, S.B. and Davoudi, S.M.M., 2019. The relationship between
socially responsible leadership and organisational ethical climate:
in search for the role of leader's relational
transparency. International Journal of Business Governance
and Ethics, 13(3), pp.275-299.

48



Thabet, W.M., Badar, K., Aboramadan, M. and Abualigah, A., 2023.
Does green inclusive leadership promote hospitality employees’
pro-environmental behaviors? The mediating role of climate for
green initiative. The Service Industries Journal, 43(1-2), pp.43-
63.

Tian, H. and Suo, D., 2021. The trickle-down effect of responsible
leadership on employees’ pro-environmental behaviors: Evidence
from the hotel industry in China. International Journal of
Environmental Research and Public Health, 18(21), pp.11677-
11694.

Tsui, A. S. (2013). The spirit of science and socially responsible
scholarship. Management and Organization Review, 9(3),
pp.375-394.

Unsworth K.L., Davis, M.C., Russell, S.V. and Bretter, C., 2021.
Employee green behaviour: How organizations can help the
environment. Current Opinion in Psychology, 42, pp.1-6.

Voegtlin, C., Frisch, C., Walther, A. and Schwab, P., 2020. Theoretical
development and empirical examination of a three-roles model of
responsible leadership. Journal of Business Ethics, 167(3),
pp.411-431.

Voegtlin, C., Patzer, M. and Scherer, A.G., 2012. Responsible
leadership in global business: A new approach to leadership and ts
multi-level outcomes. Journal of business ethics, 105, pp.1-6.

Waldman, D.A., 2012. Moving forward with the concept of responsible
leadership:  Three caveats to guide theory and
research. Responsible leadership, pp.75-83.

Wang, S., Huang, W., Gao, Y., Ansett, S. and Xu, S., 2015. Can socially
responsible leaders drive Chinese firm performance?. Leadership
and Organization Development Journal, 36(4), pp.435-450.

49



Wang, X., Kou, F. and Zhu, K., 2023. The influence of responsible
leadership on teachers’ green behavior: The mediating role of
psychological capital. Frontiers in Psychology, 14, pp.1117386-
117394.

Wen, P., Xia, L. and Chen, C., 2016. The impact of responsible
leadership on employee whistle-blowing intention and unethical
behavior. Bus Manag J, 38(07), pp.82-93.

Wwitt, M.A. and Stahl, G.K., 2016. Foundations of responsible
leadership: Asian versus Western executive responsibility
orientations toward key stakeholders. Journal of Business
Ethics, 136(3), pp.623-638.

Xiao, X., Zhou, Z., Yang, F. and Qi, H., 2021. Embracing responsible
leadership and enhancing organizational citizenship behavior for
the environment: A social identity perspective. Frontiers in
Psychology, 12, pp.632629-632645.

Xiao, Y., Tao, X., Chen, P. and Kee, D.M.H., 2024. Leading with
purpose: Unraveling the impact of responsible leadership on
employee green behavior in the workplace. Heliyon,pp.1-15.

Xing, S., Zainal, S.R.B.M. and Igbal, Q., 2024. Servant leadership,
environmental passion and workplace green behavior in higher
ducation institutions. Journal of Infrastructure, Policy and
Development, 8(3), pp.6290-6306.

Yang, X., 2019, December. The impact of responsible leadership on
employee green behavior: Mediating effect of moral reflectiveness
and moderating effect of empathy. In I0OP Conference Series:
Materials Science and Engineering (Vol. 677, No. 5, p. 052054).
IOP Publishing.

Ying, M., Faraz, N.A., Ahmed, F. and Raza, A., 2020. How does
servant leadership foster employees’ voluntary green behavior? A
sequential mediation model. International journal of
environmental research and public health, 17(5), pp.1792-
1813.

50



Younas, N., Hossain, M.B., Syed, A., Ejaz, S., Ejaz, F., Jagirani, T.S.
and Dunay, A., 2023. Green shared vision: A bridge between
responsible leadership and green behavior under individual green
values. Heliyon, 9(11),1-15.

Zacher, H., Rudolph, C.W. and Katz, I.M., 2023. Employee green
behavior as the core of environmentally sustainable
organizations. Annual Review of Organizational Psychology
and Organizational Behavior, 10, pp.465-494.

Zhang, J., Ul-Durar, S., Akhtar, M.N., Zhang, Y. and Lu, L., 2021. How
does responsible leadership affect employees’ voluntary
workplace green behaviors? A multilevel dual process model of
voluntary workplace green behaviors. Journal of Environmental
Management, 296, pp.113205-113215.

Zhang, Y., Dong, Y., Wang, R. and Jiang, J., 2024. Can organizations
shape eco-friendly employees? Organizational support improves
pro-environmental behaviors at work. Journal of Environmental
Psychology, 93, pp102200-102209.

Zhou, Y., Ning, Y., He, H. and Li, D., 2022. How and when does
responsible leadership affect employees’ pro-environmental
behavior? Frontiers in Psychology, 13, pp.1079720-1079739.

51



