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Abstract:

The current research aims to study the relationship of perceived organizational
support with its dimensions (financial perceived organizational support, career
perceived organizational support, adjustment perceived organizational
support) on the employee resilience one-dimensional through the mediating
role of work-life balance with its dimensions (time balance, participation
balance, satisfaction balance) through application on employees in the
education sector at the colleges of Mansoura University.

The study was conducted on a sample of (352) individuals, and the initial data
were collected using a survey list, where they were distributed to the sample
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vocabulary with a response rate (100%), using the analysis tool (Warp-
PLS.8.0) to test Direct and indirect effects, the data were analyzed using the
structural equation modeling method.

The most important results were that there is a significant direct positive effect
of perceived organizational support on both work-life balance and employee
resilience , and also found that the two dimensions of financial perceived
organizational support and adjustment perceived organizational support
(dimensions of perceived organizational support) are the ones that affect
employee resilience, as well as there is a significant direct positive effect of
work-life balance on employee resilience, In addition, work-life balance does
not mediating the relationship between perceived organizational support and
employee resilience.

Keywords: perceived organizational support, work-life balance, employee
resilience
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