
 .تأحير انقُادة انروحُت ػهً انبراػت انتنظُمُت

           

         

      

 الدهخص        

 
 Abstract  

This study aimed to examine the effect of spiritual leadership on Organizational 

Ambidexterity, applied to Workers in travel and tourism companies and agencies in 

Dakahlia Governorate .Data were collected from (285) individuals and analyzed 

statistically. And the Findings revealed that there is a positive relationship between 

spiritual leadership dimensions and dimensions of the organizational 

Ambidexterity. Also there is a significant effect of two dimensions of spiritual 

leadership (meaning/communication, membership) on exploitation. Also there is a 

significant effect of three dimensions of spiritual leadership (Altruistic love, 

meaning/ communication, membership) on exploration. 

Keywords: Spiritual leadership, Organizational Ambidexterity. 
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 :الفرض التالى صياغة يمكن سبق ما على وبناء
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: انبحجاً : فروض رابؼ
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.Research Methodساً : طرَقت انبحج خام

 

أنىاع انبُاناث ومصادر الحصىل ػهُها : -
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