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Abstract:

This research aims to examine the effect of the dimensions of workplace
spirituality on the two dimensions of the employee’s green behavior, and the effect
of responsible leadership on the two dimensions of the employee’s green behavior,
as well as investigating the moderating role of responsible leadership in the
relationship between the dimensions of workplace spirituality and the two
dimensions of the employee’s green behavior. The conceptual model was tested
using (309) questionnaires from employees of the educational sector at the
universities of central and east delta. The results showed a positive significant
effect for all dimensions of workplace spirituality on voluntary green behavior, and
there was a positive significant effect for two dimensions (sense of community, and
alignment with organizational values on required green behavior; the effect of
meaningful work dimension on required behavior was not significant. Also, there
was a positive significant effect of responsible leadership on the two dimensions of
employee green behavior; the results also showed that responsible leadership only
positively moderates the relationship between meaningful work dimension and the
two dimensions of employee green behavior.

Keywords: Workplace Spirituality, Responsible Leadership, and Employee Green
Behavior.
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