s Jazld) g—“ cald gall a3 g AdaLidl 5aLAY (ya 43Dl
dagall A lual Jasw gl) ) gall
"5 guaiall daalay M‘ &Lhﬁ,\ Oplalad) Ao A8 dat A jan

g&\jﬂ\ 3 gana Al 2 daas ol gllae elasd pdd ay daa) HS;J\.\_.\:« A
due W st feala ialy Jue ¥ 5 1) i
5 paiall dala — 3 jladll 418 ) ) ) )
by guaiall dzala - 5 jladil) 4ulS b guaiall daala — 5 jladll 44l

3o lall Jlas ¥ 513 Ml
wabi) — mad) (34l s shimaaabdlwahab@gmail.com Chakim@mans.edu.eg
omelsayed@arabeast.edu.sa

tuadlall

a2 3] g ALl Bl (pus Bl 8 deguall ALyl o 1) ) all aaad Canl) 134 Caagiiad
Osinlll Q5 5 ) aiall daalay aledll gl cpledall e Gudailly @lld g (Jaall 8 Cali sall
&) aiall daslay alail) gy (plalall (o 33,00 TV Leal 8 Ak 4900 pde A Gy
Y1 Al all by gl Aall o e o lgny )8 & elain) Al ¢ sl aadiu
AMOS gl aladinly ) Jalas aslod e slaie ) aig cdal jall daglal @lld dnlia
Sl Gl jastie (e S Gl Glld g ¢yl s A LA 5 JlasY) Jilaill V.26

S el e ALLal salal) sl (o) (g sina Prk Ipay Sl il el

5y Aagall Alua o ALLAD 308N Ay el (5 gime A0 2 g cJand) & ol gal)

Canl) il il LS Jandl 8 il gall Hlaa ) sl e dagal) delual ol (5 sina il
el 8 Cala gall jlaa 3] 5 ALaLA 8aLAN (pa A8Ma)) 3 Aagall Aelial o g H g0 2525 (g0

Aagall A lpa (Jandl 3 Calhgall jla 3] (Alelial) 5oLl sAalidal) cilalsl)

Abstract:

This research aimed to determine the mediating role of Task Crafting in the
relationship between Inclusive Leadership and Employee's thriving at work,
applied to Employees in the education sector at Mansoura University. Data were
collected through a survey of 367 of respondents in the education sector at
Mansoura University. This study depended on path analysis using AMOS V.26 to
test the hypotheses.

The findings showed that there is a significant positive effect of dimensions of
inclusive leadership on dimensions of employee's thriving at work, and there is a
significant positive effect of dimensions of inclusive leadership on Task Crafting,
and there is a significant positive effect of Task Crafting on dimensions of
employee's thriving at work. The results also revealed the validity of the mediating
role of Task Crafting in the relationship between Inclusive Leadership and
Employee's thriving at work. Finally, some theoretical and managerial implications
of these finding are discussed.

Keywords: Inclusive Leadership, Employee's thriving at work, Task Crafting.
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